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Objectives

» Understand What the New Rule OSHA Issued Covers
- Why The Rule Was Issued
- Advantages of the Rule for Employers
- What Will The New Rule Require
» How Will Electronic Submission Work
* The Compliance Schedule
» Anti-Retaliation Provisions
— How to Meet Them
— Drug Testing Post Accident Issues

— Emerging Issues ‘\ NORTH RISK PARTNERS™
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What is OSHA Recordkeeping?

- Many employers with more than 10 employees are
required to keep a record of serious work related
Injuries and illnesses.

* There are some exceptions (Federal Level) for low
hazard industries (based on NAICS code).

- MN OSHA did not adopt the exceptions, so all
businesses with 10 or more employees must report.

« The rule has been in place for years. The August
2016 rule change (electronic reporting, retaliation
provisions, etc.) does not change requirements for
keeping injury records (last updated in 2002).
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Why Was the Rule Changed?

* Per OSHA, the rule will prevent worker injuries,
linesses, and deaths.

— With the information obtained through this final
rule, OSHA, employers, employees, employee
representatives, other government agencies, and
researchers will be better able to identify and

remove workplace hazards and thereby prevent
worker injuries and illnesses.
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Why Was the Rule Changed?

* Electronic submission of establishment-specific injury
and iliness data will enable OSHA to use its
enforcement and compliance assistance resources

more efficiently.

— Analysis of the data will improve OSHA's ability to
identify, target, and remove safety and health
hazards, thereby preventing workplace injuries,
linesses, and deaths.
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Why Was the Rule Changed?

* Employers can use this information to benchmark
their own safety performance. Previously, employers
had no way to compare their safety performance with
other firms in their industry.

— Using data collected under the final OSHA rule,
employers will be able to compare injury rates at
their establishments to those at comparable
establishments (similar NAISC codes, size, etc.),
and set workplace safety goals benchmarked to
other establishments in their industry.
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Polling Question:

Does your organization currently keep OSHA 300

records of injuries, illnesses and development of
occupational disease?

Yes

No

Not sure

We don’t need to — haven’t had a WC loss

cowe>
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Who Must Keep Records?

« All employers meeting the 10 employee or more rule.
- Same employers who kept records before the rule change.

« The records need to be kept whether there is a death, injury, lost
work time or restriction, job transfer, illness or other injury
requiring treatment beyond first aid. (OSHA has a long definition
on first aid).

* Annual summaries must be posted using OSHA format or
equivalent.

- If there are no deaths, injuries, illnesses, etc., still need to post the
summary and keep the record (for 5 years).

« This recordkeeping requirement is separate from Bureau of Labor
Standards (BLS) requests.
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OSHA Form 300

X Er:'plmherlkllf form ::nl;em inlanmation ||:Ia|r|_\gx|
employes th and muust be: used in a manner that
DSHA 5 Fﬂm Bm . 012004 praecis the confidentiality of employees 1o the exgent
sibie while the information is being used | Py
Log of Work-Related Injuries and lllnesses  |55000 e s veih pupiin U.5. Dopartman .,_,
o i e TN GbOUT avay wash-Riamd deat and abOLE swaly Wosk-eiam injury or INans 15a VDM oss of o b SR Work Sy o o . e
m‘lmw:wmwhﬂmtrﬂmm:mwxzmmmmmn o ez it

m;:zmun TR T, s TSR WORK-F M ISl S e s il any of i 5pecilic ISo0ring CYssns: P v 25/ 0FF Par 1504 -"5“?‘ 04 13 Fai o £ AP

LED 20 RS 7 3 G ot I ou i, iU LT oo ammmmmaw.:rmmuw v S Bar By iy OF Nass recondied on B
um.llu.wrumm?ﬂnswm 'apﬂrmm o b aq A

prerep— I

[ 2] IE} ] [=] [2] o S st st o ser [T TR
Cum  Emplopsts nsme b st Thos o ijury  Whawa tha sve accumred T Snjary or Snae, parts of body s i e I v waE Seess s hps of Ml
aa [ T —— L T Y ——— —
o i s e, B ., Sacemed slagres buarve cn Aemaked o Work P L] i . B
e forarm from oo e i) Dupeswsy Sob waemier  Dehar mews. mm trmtarar ; 3 E‘.‘ H El_j
Deafs  fom wak  ormeiicion e coes werk  meairicios ] L] 2
@) H m Hl " I m e A mE e
o . 2 3 4 4 _w«_w oooooaoo
. A J d .| a 4+ _4 QO0OODOO0DO
— =t J 4 24 101 _~_« pooooao
S e a a dJd 4 _«~_ s« DODDOOOAD
S - g a .| d _ém _é=m D OODOOO
S = O Q . a _ 4 _ 4~ DODODODOODO
S —t O 0O 4 a 4~ _4 OD0DDODODOODO
—_ —— a O .| | = _ <+ OO00O0O0O0O
— — 4 O 4 d _«__+« poooaoan
— i J 4 42 1 —~=_+« DOoDOoDOoDoao
— —— a O 1 d —=_+ O0O00O0D0O0O
— =i g 4 J L1 4 _ 4~ ODODOOOOD
_ i o o a 0 _ 4= __« OODODOO0OO
Pagetolts -
Il et b e e 0 s el i e i, Bl o s s i e P S X s STy g (PO J004) S o pae P4 f§ & 4 B
v Sy . Trprvperse i ,f:..‘_':.i'.f::::.::':.'::"'“ = i El C
dnad e i smaien 0w il s o i e adeiio s L Drpuarismed ol Ldns COHA Ciar of it ad . a
oy, B 14 k4, S0 e v, W, W b, EA: 1k . B smid vl o G s e il Foge__ 0o o E |

NORTH RISK PARTNERS™

Developed & Presented by Integrated Loss Control, Inc




OSHA Form 300A
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OSHA 301
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ILC OSHA 300A Summary

ILC's OSHA 300 Recordkeeping System 10.0 ABC Client
OSHA 300A - Summary of Work-Related Injuries and llinesses W street HO=I-X0
For the Year: 2017 town, USa oo NAICS Code: e code lookup

Average Number of Employees:

Total Hours Worked by All Employees: 118000
Number of Cases Number of Days Injury and lliness Type
Total Number Total Number Total Number Total Number | Total Number Total Number | Total Number Total Number | Total Number
Total Number of Cases of Cases of Other of Days of Days Total Number N - Total Number N
o palah of Skin of Respiratory o of Hearing of All Other
of Deaths wiDays Away | widob Transfer Record-able Away From | on Restriction |  of Injuries : e of Poisonings
I Disorders Conditions Losses llinesses
From Work or Restriction Cases Work or Transfer
1] 1 1] 1 1 0 2 0 1] 0 1] 0

Incidence Rates

Re:‘;‘d’;ble Total Recordable | Dags Awvay From FIE':’:,:";“:M Bureau of Labor Statistics (BLS)
Case Rate Work Case - Gatherinformation on this website
Case Rate | 0 e notinel) | [DAWC) Rate Restrioted ,
(Fatals Incl.) - Case (DART) to compare to your data. (left)
Actual 34 3.4 17 17
BLS
Difference
E I A Stat t: Employees, former employees, and their representatives have the right to review the

OSHA Form 300 in its entirety. They also have limited access to the OSHA Form 301 orits equivalent. See 29 CFR Part
1804.35, in OSHA's recordkeeping rule, for further details on the access provisions for these forms

Certifieation: Knowingly falsifying this document may resultin a fine. | cartify that| have examined this document and that
to the best of my knowledge the entries are true, accurate and complete

You must postthe summary no later than February 1 of the year following the year covered by the records and keep the posting in place until April 30

Company Executive Signature Name (FPrinted) & Title

Fhone Date

N
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Who Needs to Report Them Directly to OSHA?

« Severe injury employers must report any worker
fatality within 8 hours and any amputation, loss of an
eye, or hospitalization of a worker within 24 hours.
Must talk to a person, not leave a message.

- State plans (like MN OSHA) have their own reporting
phone number. Unless it's after hours (then report to
Federal OSHA).

 Also certain machine injuries (press brakes, point of
operation) need to be reported directly to OSHA within
30 days (using their form).

‘\ NORTH RISK PARTNERS™

Developed & Presented by Integrated Loss Control, Inc.



Who Needs to Report Them to OSHA Annually —

Electronic Reporting?

+ Establishments with 250 or more employees in
Industries covered by the regulation (OSHA has
published a NAICS listing).

+ Establishments with 20-249 employees in certain high
risk industries.

- States may add to this listing (e.g. MN OSHA has yet
to adopt or state it will change Federal Rule) — for
example, they did not exclude certain industries
during the last change in May 2015.
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Who Needs to Report Them to OSHA Annua

lectronic Reporting?

ents in the following industries with 20 to 249 employees must
submit injury and illness summary (Form 300A) data to OSHA
electronically

MAICS Industry 5391
11 Agriculture, forestry, fishing and hunting 5322
22 Utilities

23 Construction =923
31-33 Manufacturing z:;z
42 Wholesale trade

4413 Automotive parts, accessories, and tire stores z:i;
4421 Furniture stores

4422 Home furnishings stores 6213
4441 Building material and supplies dealers 6221
4447 Lawn and garden equipment and supplies stores 6222
4451 Grocery stores 6223
4452 Specialty food stores 6231
4521 Department stores 6232
4529 Other general merchandise stores 6233
4533 Used merchandise stores 6233
4542 vending machine cperators :§2§
4543 Direct selling establishments 111
4811 Scheduled air transportation

4541 General freight trucking 712
4842 Specialized freight trucking 7121
4851 Urban transit systems 7131
4852 Interurban and rural bus transportation 7132
4853 Taxi and limousine service 721
4854 school and employee bus transportation 7212
4855 Charter bus industry 7213
4859 Other transit and ground passenger transportation 7223
4871 Scenic and sightseeing transportation, land 8113
4881 Support activities for air transportation

4882 Support activities for rail transportation 6123
4383 Support activities for water transportation

4884 Support activities for road transportation

4589 Other support activities for transportation

4911 Postal service

4921 Couriers and express delivery services

4922 Local messengers and local delivery

4931 Warehousing and storage

5152 Cable and other subscription programming

5311 Lessors of real estate

Automotive equipment rental and leasing

Consumer goods rental

General rental centers

Services to buildings and dwellings

Waste collection

‘Waste treatment and disposal

Remediation and other waste management services

Other ambulatory health care services

General medical and surgical hospitals

Psychiatric and substance abuse hospitals

Specialty (except psychiatric and substance abuse) hospitals

Nursing care facilities

Residential mental retardation, mental health and substance abuse facilities
Community care facilities for the elderhy

Other residential care facilities

Community food and housing, and emergency and other relief services
Vocational rehabilitation services

Performing arts companies

Spectator sports

Museums, historical sites, and similar institutions

Amusement parks and arcades

Gambling industries

Traveler accommodation

RV (recreational vehicle) parks and recreational camps

Rooming and boarding houses

Special food services

Commercial and industrial machinery and equipment (except automotive and electronic) repair and
maintenance

Dry-cleaning and laundry services

https://www.osha.gov/recordkeeping /NAICScodesforelectronicsubmission.pdf
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https://www.osha.gov/recordkeeping/NAICScodesforelectronicsubmission.pdf

Finding Your NAICS Code — Who Needs to Report

Them to OSHA Annually?

https://www.census.gov/eos/www/naics/
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Who Needs to Report Them to OSHA Annually —

Electronic Reporting?

jm North American Industry C... % F_ (ol i

= D: https:/fwww.census.gov/eos/www/naics/ Search ﬁ ﬁ ' ‘ ‘ﬁ'
Census - :

Topics Geography  Library Data Surveys/Programs  Newsroom  About Us

Population, Economy ~ Maps, Products  Infographics, Publications  Tools, Developers  Respond, Survey Data News, Blogs Our Research

You are here: Census.gov » Business & Industry » NAICS

North American Industry Classification System

NAICS Search: . Announcements
Introduction to NAICS

Enter keyword or 2-6 digit code The 2017 NAICS Manual is

. . . N o . X now available here to view
The Morth American Industry Classification System (MAICS) is the standard used by Federal statistical agencies in classifying business establishments for the purpose of collecting, analyzing. and

g d or download
2017 NAICS Search publishing statistical data related to the U.5. business economy.

Enter keyword or 2-6 digit code MNAICS was developed under the auspices of the Office of Management and Budget (OMB), and adopted in 1997 to replace the Standard Industrial Classification (SIC) system. It was developed jointly by NAICS 2017 Revision is final
the U.S. Economic Classification Policy Committee (ECPC), Statistics Canada [3», and Mexico's Instituto MNacional de Estadistica y Geografia [@», to allow for a high level of comparability in business August 08. 2016 [PDF, 290KB]
2012 NAICS Search

statistics among the North American countries. MNorth American Industry

This official U.S. Government Web site provides the latest information on plans for NAICS revisions, as well as access to various NAICS reference files and tools. Additional information on the ClaRzﬂﬁs?oa:?grgg?ﬁmmme
Enter keyword or 2-6 digit code background and development of NAICS is available in the History section of this Web site. Val. 81, No. 162 : :
LSS —2017 NAICS Manual 2017 NAICS Structure [XLSX,
94KB]
Downloads/Reference 5 2017 NAICS to 2012 NAICS
Files/Tools T LS, 53KE]
- L~ 2012 NAICS to 2017 NAICS
= 2017 NAICS \
TERIC XLSX, 58KB
= 2012 NAICS !
u 2007 NAICS INDUSTRY August 04, 2015 [POF, 325KB]
— MNorth American Industry
= 2002 NAICS L LASSIFICATION View or download this publication Classification System (NAICS)
= 1997 MAICS

- Updates for MAICS 2017;

= Concordances Notice. Vol. 80, No. 149

NAICS Update Process

August 08. 2014 [POF, 292KB]
" Fact Sheet [POF, 37KE]

2017 Morth American Industry
Classification System (NAICS)
Revision - Notice Regarding
Implementation of the
Factoryless Goods Producer
[PDF. 7.5MB] Classification in NAICS 2017-
Notice. Vol. 79, No. 153

Contact Us
Email Us: naicsi@census gov

N
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Who Needs to Report Them to OSHA Annually —
Electronic Reporting?

) UNITED STATES fYONS

DEPARTMENT OF LABOR A TO Z INDEX

Occupational Safety and Health Administration English | Spanish

ABOUT OSHA ~ WORKERS ~ EMPLOYERS ~ REGULATIONS ~ ENFORCEMENT -~ TOPICS ~ NEWS & PUBLICATIONS ~ DATA ~ TRAINING ~

Recordkeeping Training Presentations / Non-Mandatory Appendix A to Subpart B - Partially Exempt Industries

Starting on January 1, 2015, the following NAICS will be partially exempt from OSHA recordkeeping
requirements:

Non-Mandatory Appendix A to Subpart B -- Partially Exempt Industries

Employers are not required to keep OSHA injury and iliness records for any establishment classified in the following MNorth American Industry
Classification System (NAICS), unless they are asked in writing to do so by OSHA, the Bureau of Labor Stafistics (BLS), or a state agency operating
under the authority of OSHA or the BLS. All employers, including those partially exempted by reason of company size or industry classification, must
report to OSHA any workplace incident that results in a fatality, in-patient hospitalization, amputation. or loss of an eye (see §1904.39).

NAICS Industry Description NAICS Industry Description
Code Code
4412 Other Motor Vehicle Dealers 5411 Legal Services
4431 Electronics and Appliance Stores 5412 Accounting, Tax Preparation, Bookkeeping, and Payroll
Services
4461 Health and Personal Care Stores 5413 Architectural, Engineering, and Related Services
https://www.dol.gov Gasoline Stations 5414 Specialized Design Services
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What iIs Recordable?

Determination of a new case. See §1904 6.

1904.4(b)(1)(jii)

General recording criteria. See §1904.7.

1904.4(b)(1)(iv)

Additional criteria. (Needlestick and sharps injury cases, tuberculosis cases, hearing loss cases, medical removal cases, and musculoskeletal disorder cases). See §§1904.8 through
1904.12.

1904.4(b(2))

How do | decide whether a particular injury or iliness is recordable? The decision tree for recording work-related injuries and illnesses below shows the steps involved in making this
determination.

WO Dl the emplopee experstnes m
ey or llness?

—
|1Es

W | Tsthe iy }
VES

N 5 he inery ar
- llness weekreluied?

s the inery
o illness u new case?
FES

o L S
Do the fury ax illoess meet e

genersd
e the application t specific cases”

M Uipdaie fhe previomsly
ety 20Tl injury o illmess
| entry if necessmy.

NGO TEY

L
Do ot recoed e
ajury o illess

[66 FR 6122, Jan. 19, 2001; 81 FR 91809 Dec 19, 2016]

N
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What About Continuation Cases?

« For example: a case occurs in one year, but
results in days away In the next calendar year
(fixed date).

- Second example: a case occurs in one year
but it's unknown when the employee will
return.
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What App Is OSHA Using for Compliance?

How Long Will It Take?

That is the Big Unknown...

« OSHA was supposed to release information on the
app in February 2017 on their website.

»  Should only take 15-20 minutes to set up an account
and complete the summary (from form 300A).

* It should take 10-12 minutes to enter required
Information for each injury or illness recorded on your
log and injury illness forms (Forms 300 and 301).

« QOrganizations not allowed to submit on paper.

‘\ NORTH RISK PARTNERS™
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How Will Submitting Information Work

« OSHA will provide a secure website.
* Three Options for Submission:
1. Manually entry into a web-based form

2. Upload a CSV file to process single or multiple
establishments at the same time

3. Automated systems will have option to submit via
an API (Automated Program Interface)

« OSHA is NOT accepting submissions at this time.

« Watch OSHA website (www.osha.gov/recordkeeping)
for updates. ‘\ NORTH RISK PARTNERS"
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http://www.osha.gov/recordkeeping

Compliance Schedule

+ Establishments with 250 or more employees in
Industries covered by the recordkeeping regulation,
must submit information from their 2016 form 300A by
July 1, 2017. These same employers will be required
to submit information from all their forms by July 1,
2018.

— Beginning in 2018, and every year thereafter (at
least that is the plan), the information must be
submitted by March 2nd.

- State plans have 6 months to adopt requirements that
are substantially identical to the requirements in the

Federal rule.
‘\ NORTH RISK PARTNERS"™
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Anti-Retaliation Provisions/Discouraging Reporting

« These are NOT new.

- Can meet the requirements by displaying the OSHA
poster.

« Some think this will end all Post-Accident Drug and
Alcohol Testing Programs (Non-DOT) — only those
that were improperly written or implemented.

- States have statutes already limiting non-DOT Drug
and Alcohol Testing.

+ Allowing a good system to report incidents and
accidents is key.
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Polling Question:

Does your company have a Drug and Alcohol Post-
Incident/Accident Testing Program?

A
B
C
D

. Yes — we test everyone, after every accident

. No —we don’t test

. Don’t know

. Yes — we only test drivers in accidents

‘\ NORTH RISK PARTNERS™
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Anti-Retaliation Provisions/Discouraging Reporting

— Drug and Alcohol Testing

The state laws generally state that the employer must have a
written policy available to every employee that outlines:

* Who is subject to drug testing?

« When drug testing will be performed (pre-employment,
random, post accident, etc.).

- What are the consequences of a positive drug screen?

‘\ NORTH RISK PARTNERS™
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Anti-Retaliation Provisions/Discoura

Reporting

Recommended Practices for
Anti-Retaliation Programs

\l/

How to Use These Recommended Practices

This set of rec dations is intended to assist employers in creating workplaces
that are free of retaliation, including retaliation against employees who engage in
activity protected under the 22 whistleblower laws that the Cocupational Safety and
Health Administration (OSHA) enforces. This document is advisory in nature and
informational in content. It is not mandatory for employers, and does not interpret or
create legal obligations.

These recommendations are intended to be broadly applicable to all public
and private sector employers that may be covered by any of the
whistleblower protection provisions enforced by OSHA. This
recommended framework can be used to create and implement
a new program, of to enhance an existing program. While the
concepts outlined here are adaptable to most workplaces,
employers may adjust these guidelines for such variables
as employer size, the makeup of the workforce, and the
type of work performed.

This guidance is directed at employers that may be covered
by the 22 whistleblower protection statutes that OSHA
enforces, although the basic principles in this guidance
«could also be useful in circumstances where other anti-
retaliation protections apply. This guidance is not intended to
advise employees about their rights or protections under any

Five Key
Elements to an
Effective
Anti-Retaliation
Program

tection statut y OSHA or any other
g agency. jon and about
rights the protection statutes that OSHA

«can be found at www.whistleblowers.gov.

O5HA's Whistleblower Protection Program enforces the whistleblower provisions of

22 federal statutes protecting employees who raise or report concerns about hazards

or violations of various workplace safety and health, airline, commercial motor car-

rier, C product, envi financial reform, food safety, health insurance

reform, motor vehicle safety, nuclear, pipeline, public transportation agency, railroad,

maritime, and securities laws (see list of statutes at the end of this document). QSI_IAQ
An employer must not retaliate against an employee for engaging in activities that are

www.whistiabl

(B00) 321-0SHA (6742)
OSHA 3905-01,2017
y the Secratary of Laber's

1
Whiztichlower Protection Advisary Committo. 1

protected under these laws. Protected activities may include: filing a report about a

www.whistleblowers.gov/recommended practices.html \
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Anti-Retaliation Provisions/Discouraging

Reporting

Retaliation:
- Retaliation is against the law.

* Preventing retaliation is good for employees and good
for businesses.

- Employees have rights to report to the government.

 Defining retaliation.
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Anti-Retaliation Provisions/Discouraging

Reporting

Create a Anti-Retaliation Program:

Management needs to be involved and committed to anti-
retaliation.

Culture of being able to raise concerns — create a system where
employee concerns are heard.

Create one or multiple channels for reporting compliance
concerns. Take all reports of retaliation seriously.

Train employees and managers in the program.

Audit the program.

See OSHA Memorandum from October 2016.
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Post-Incident Drug Testing — Summary

«  DOT requirements are covered under their own standard — DOT 49 CFR
Part 40.

*  OSHA rule doesn'’t prohibit drug testing for employees (non-DOT).

* Rule only prohibits employers from using drug testing as a form of
retaliation.

* Follow established statutes and regulations, such as:

Minnesota Statutes 181.950-957

lowa Subdivision lowa Code 730.5
Montana Statutes 39-2-205 to 39-2-211
Nebraska Statutes 28-405, 28-419

* As a general rule, testing is presumed to be lawful unless there is a
specific restriction in state or federal law. However, the body of law on
employee privacy and related issues continues to evolve, and any
testing program that is not explicitly authorized by law should be

considered open to legal challenge. ‘\ NORTH RISK PARTNERS™
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Incentive Programs

» This rule does not prohibit incentive programs.
However, employers must not create incentive
programs that deter or discourage an employee from
reporting an injury or iliness.

- All incentive programs should encourage safe work
practices and promote worker participation in safety-
related activities.
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Emerging Issues

House overturns some of OSHA's 2015 Recordkeeping
Amendment.

Senate voted similarly on March 22, 2017.

Volks Case Review (extent of time violations can be
pursued).

— How far back can OSHA look for records (6 months
vs 5 years)?

How much will it affect electronic recordkeeping?
Revert back to H&S collaborations from May 20167
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Emerging Issues

GACMTIAMISOVIKCHOOS XML

Orgpast Sigmateey of Menter)
115 CONGRESS
15T SpEsON
. . 0

Disappeoving the rulo sutmitted by the Dopartme
"Quarifistion of Emp ivui
an Aceurata Record of

ator rolating to
Mako and Maintain
1 Rifordablo Injury and Tiness™.

IN THE HOUSE OF REPRESE

ATIVES

Mr. Bystdi introdueod th
the Commitien on

lowing joirit resoltion; which was reforred to

JOINT RESOLUTION
Disapproving the rule submitted by the Department of Labor
relating to “Clarification of Employer’s Continuing Obli-
gation to Make and Maintain an Accurate Recornd of
KEach Recordable Injury and llness”.

1 Resolved tny the Senate and House of Representatives

(=)

of the United States of America in Congress assembied,

w

That Congress disapproves the rule submitted by the De-

partment of Labor relating to “Clarifieation of Employ

s

w o

Continuing Obligation to Make and Maintain an Accurate

o

Record of Each Recordable Injury and Hiness” (published

GIVHLOKR21 T2 17050 (BS00546)
Fatnuary 21, 2017 (1227 pm)

GACMTIAMISOVINKCHO03 XML
2
I at 81 Fed. Reg. 91792 (December 19, 20186)), and such

2 rule shall have no foree or effect.
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Emerging Issues

EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
WASHINGTON, D.C. 20503

February 28, 2017
(House)

STATEMENT OF ADMINISTRATION PoOLICY

H.J. Res. 83 — Disapproving the rule submitted by the Department of Labor
relating to " Clarification of Emplover's Continuing Obligation to Make and
Maintain an Accurate Record of Each Recordable Injury and Illness"

(Rep. Bymne, R-AL)

The Administration strongly supports House passage of HJ. Res. 83. The resolution would
nullify the final rule titled "Clanfication of Employer’s Continuing Obligation to Make and
Mamtain an Accurate Record of Each Recordable Injury and Illness," 81 Fed. Reg 91792 (Dec.
19, 2016) promulgated by the Department of Labor's Occupational Safety and Health
Administration (OSHA). The mle purports to clarify OSHA's recordkeeping requirements by
allowing OSHA to cite employers for up to five years for farling to make and mamtain myury and
illness records. The Adnumstration 1s committed to reducing regulatory burdens on Amernica's
businesses, and this rule imposes costs on employers resulting from continuing recordkeeping
obligations.

If this bill were presented to the President in 1ts current form, lus advisors would recommend that

he sion it nto law.

¥ ok ok ok ok ok ok
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Summary

If you had to keep records previously, you still have to
unless your number of employees is now less than 10.

Continue to post summaries in February of each year.

Still need to report to OSHA directly: fatality,
hospitalization of an employee, amputation, loss of eye.

Watch for updates on direct reporting to OSHA.

Post-Accident Drug and Alcohol Testing is allowed in
certain circumstances, but can be considered retaliation
If program is not established and implemented properly.
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Summary-References

 Federal OSHA weblink:

https://www.osha.gov/recordkeeping/finalrule/index.html

« State Plan Information:

https://www.osha.gov/dcsp/osp/statestandards.html

- MN OSHA Record Keeping:
http://www.dli.mn.gov/OSHA/Recordkeeping.asp
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Questions?
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Thank You For Attending!



