HealthSource

Solutions

Healthier Employees,

Healthier Companies.
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HealthSource Solutions
Healthier Employees; Healthier Companies

Providing wellness Best practice Meet each Hands-on
services since 1979 model and tools culture's needs support

Our Goal
To support the dynamics of your culture and
reach the individual needs of your employees.
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A Successful Model
Working Well Together

Annual Metrics & Culture of

Infrastructure .
Wellness Plan Outcomes Wellbeing

Leadership Support

Awareness
V
Create a Plan e
Goals & Metrics Programs & Events Programming
Engagement
Mission & Brand -
w Thriving Culture

Communication Strategy

) Environment
Wellness Team/Committee
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MyWave Connect
- A digrtal library provided to North Risk Partners clients at no charge
- Resources to support strategic health and wellness initiatives

Turn-key Programs Employee Communications
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Choose

Standalone
Turnkey
Available on
our website

Nutrition
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Wellness Programs
the ones that best fit your needs

Mental VWe

C H OO S E A steps-based physical activity program!

= Increase activity

= Team up with your co-workers

= Learn new ways to be active

* Have fun while improving your health

(Date & Details here)

Watch for Registration Coming Soon!
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Healthier Living

Small Business Solution

January February March

e Designed for companies Walk @ Work
with 5 to 500 niama;‘gc:"'g;t&
employees

e An affordable and easy
|2 month plan

e Requires minimal work

e Targets daily lifestyle Aime
behaviors that impact ¥ 1o Welness
our biometric numbers
or overall wellbeing

e Multiple years are . e 12 DAYS
available =
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Healthier Living

VWhat this solution includes!

|2 month wellness calendar

4 Turnkey programs — includes materials and individual tracker

Monthly Wellness Newsletter

Walking route cards

Medical self-care information

Personalized marketing — includes online or paper signup,

personalized registration, talking points, tip sheets

e Designated HSS Wellness Coordinator - initial planning call &
quarterly conference calls

e Employee Survey

e Year-end summary

.\ NORTH RISK PARTNERS®

Total
Eligible Annual
EE's Fee
<25 $1,900
26-50 $2,200
51-75 $2,600
76-100 $2,900
101-150 $3,600
151-200 $4,200
201-250 $4,800
251-300 $5,300
301-350 $5,900
351-400 $6,300
401-450 $6,600
451-500 $7,000
*
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e —
Wellness Program Management
Comprehensive Wellness Solution

Designed for companies who are looking for year-round dedicated support in:

* Enhancing a wellness plan
* Developing custom goals and metrics Infrastructure
* Implementing a communication strategy
* Driving leadership involvement

Annual Metrics & Culture of

Wellness Plan Qutcomes Wellness

. . Leacership Support Ayjareness

* Leading a wellness committee i
. T e GOALS
« Maximizing current resources — N~
‘ Runnlng Campalgns and programs Goals & Metrics largeted Initiatives E::!F'.agemem
. . . \/ Thriving Culture

* Consulting on policy and environment Commurictonstatey
* Monitoring goals and metrics and Wellnes TeamCommitiee

provide reporting
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HSS Program Managers

Leads Planning _ A
& | ~

Goal Setting _\_- 3 Tracking,

Metrics,
Outcomes

Develops
Marketing &
Communications

Impacts
Environment &
Culture

Leads Wellness
Committee &
Champions

Coordinates
Activities &
7 : Events
Drives Maximizes Integrating

Wellness Safety & Injury
Ws/l:ggflfts %(rtal Resources Prevention

Engagement EAP, Medical, 401k

Community
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Develop a Plan:

January February March April May June
Sun Safety
SRS a.nd Healthier Living messaging
Communications e E e >
Building Your Way
Programs/Events to Wellness (8-
weeks)
Connect to
Targeted Programs tobacco resources
_ Healthy Potluck Walk Healthy Potluck
Environment/ Wednesday’s >
Culture
_ July August September October November December
Dodging Diabetes
Awareness and Healthier Living messaging
Communications newsletter >
Choose Well (4- Healthy Habits,
Programs/Events weeks) Healli(:h)y You (4-
weeks
Flu Shots Connect to
Targeted Programs tobacco resources
Walk Healthy Potluck Healthy Potluck
Environment/ KV RYSS BV >
Culture

HealthSource
Solutions
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Recruit and Lead the Wellness Committee
Get your people involved as leaders

* Assist with annual program and implementation
* Represent employees’ needs and interests

* Promote, support and participate in the
wellness program

* Obtain informal employee feedback on programs
that have been implemented

Recommend environmental changes for improving
the health of employees

3%
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Put the wheels of your wellness program in motion!



Support Communication
Personalized for your employe

* Program Launch

* |Informational
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* Promotions

Prize Drawings

i " h d

will v
points during that quarter willbe elgible. There will be 25
winners each month!

Points

i d empl points
through December 15, 2017.
Health Assessment Challenge 250pts:
A great place to start s to complete the health assessment.
You will learn valuable information about your current

Quarterly Drawing
1. Apri Sth (for January—March = 25 tshirts
Hoath status. 2. July 5t (for April—lune) = 25 lunch vouchers
5. October 5th {for July—September) = 25—20 oz insulated
Company Challenges: 25pts to S0pts tumblers
Throughout the year, company-wide challenges will be
available to complete, Look for current and upcoming Grand Prize Drawing:
B enge formaton n the Company secton. Eraployees wiho reach 500+ paints by December 15,2017 wil be
eligible for the Grand Prize Drawing!
Wellbeing Challenges: 10pts to 50pts
These challenges will be available for you to complete
anytime from now through December 15.Find the following
Challenges in the ‘Wellbeing’ section (open each challenge
for full detail):
 Carcer Wellbeing: Employee Recognition = 20Pts
+ Career Wellbeing: Committee = 20pts
 Community Wellbeing: Volunteer =50pts
- Community Wellbeing: UMC outreach program = 20pts
+ Community Wellbeing: Donate = 20pts
. Financial Wellbeing;: Budget = 20pts
personal Challenges: 25pts w
Based on your health assessment results, choose a habit to ELLBEING
‘work on that falls in the red or yellow category. Choose
trom over 25 personal challenges or create. your own
custom personal challenge.

/
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Awareness and Education
Keeping the Message Alive and Visible Year Round!

SWAP THIS FOR THIS
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Colore confent: 2 Calorie content: 0
Price: 51 Price: FREE
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Consult on Environment and Culture
Make your work place a healthy space

IT)

TOGETHER

3%
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Programs

Choose the ones that best fit your needs

Join us for...
\v/

]

i

A steps-based physical activity progra

= Increase activity
= Team up with your co-workers
= Learn new ways to be active

* Have fun while improving your health

@

(Date & Details here)

Feam Name: ———————
Team Captain: ——————

of Bingo's completed by each member

% weekly average. Submit W I I I

f
Each week re the total number o

of your team-
Bingos compl
the weekly ave!
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Outcomes & Metrics
Measuring change and success

Tools

* Health
Assessment

wy
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* Behavior change
results

* Participation
numbers

e Satisfaction

surveys
e Employee
testimonials
HealthSource .
Solutions Based on your goals and objectives

Reports

* Aggregate
reports

* Health

assessment
summary report

* Year-over-year
data

* Year-end
scorecard
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Our Wellness Portal

Simple. Fun. Wellness.

3
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What Makes Our Portal Unique
[t's Simple

Highly Customizable Setup Text Tracking allows for Easy Administration —
and Design easy & fun engagement we provide the support
Flexible rewards structure Simple for employees to Robust Reporting

and management US€ Telephonic Health
101 built in challenges Coaching

1
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Our High Tech

Tracking Is easy with reminders, syncing and app integration

4 ° A

{ em—

Yesterdy 10:17 AM

Connect 40: Reply with the
number of conversations
you have had today

Good job on tracking!

You have completed 20%
of Connect 40.

Today 10:17 AV

Connect 40: Reply with the
number of conversations
you have had today

Good job on tracking!

.K O y xzmm

Text Messages Mobile App Devices & Apps Integration

Qe
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Our Team is Your Team

\ Morganne
Annie Ketcher | ‘ Salonek
Program Management : Coordinator

|5 years experience . | 4 years

experience

Carolyn Peterson Karin Junge
Senior Consultant bae Program Management /. /

30 years experience | 6 years experience

65 years of experience in worksite health promotion!

* Execute overdll strategic wellness plan

» Guidance on wellness goals, strategy, metrics
 Lead/attend monthly wellness committee meetings
*  Manage communication plan

* Drive awareness to wellness tools and resources

* Consult on policy and environment

* Year-end summary reporting ‘\ NORTH RISK PARTNERS®
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Getting Started

How do we do this?

It interested reach out to your
North Risk Partner's Advisor and
they will connect you with
HealthSource Solutions.

3%
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MIDWEST

|PRaMbBirioR:

CONFERENCE

Recharge! Connect! Grow!

Save the date: Monday, October 1, 2018 .
St. Paul RiverCentre
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